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Huntsman Scholars Help High School Students
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The inaugural Huntsman Scholar Leadership Lab didn't take place on campus in
Logan. Instead, 50 Huntsman Scholars traveled 430 miles south to Whitehorse High
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The inaugural Huntsman Scholar Leadership Lab
didn't take place on campus in Logan. Instead, 50
Huntsman Scholars traveled 430 miles south to
Whitehorse High School in San Juan County, Utah.
The goal was to introduce the high school students to
the myriad educational opportunities available to
them. Many students at Whitehorse come from the
Navajo Nation, where many do not have access to
running water or electricity and even fewer have
educational opportunities. Bret Crane, the Assistant
Professor who oversaw the Leadership Lab, explains
that these socioeconomic challenges compound a
cycle of poverty.
“We saw that the students on the reservation were either unaware of educational opportunities, intimidated by
them, or didn’t have the resources to access them,” said Crane. “Representatives from the Native American
community came and talked to our students about this problem. Our goal was to create an opportunity fair
where each student team developed a unique booth that communicated higher aspiration and accessibility to
a higher education, and what it could mean for the high school students and their families.”
Crane explained that one of the things he wanted to teach the Huntsman Scholars was that leadership is not
about yourself, but rather about making a difference in the lives of others. “We took the students through a
design process,” said Crane. “Students learn this at Stanford, they learn this at Michigan, and we are teaching
it to our freshmen.”
In less than three hours, 300 students visited booths that contained information from financial aid to mock
interviews. They received ready-to-go applications, a list of schools that do not require application fees, and
scholarship information. “The principal expressed her gratitude and explained that she had never seen her
students with such excitement and professionalism,” shared Crane. 
The Huntsman Scholar Leadership Lab is a formative leadership development experience for 1st Year
students in the Huntsman Scholar Program. During this lab, through experiential activities and thought-
provoking challenges, students develop greater self-awareness, begin to discover their leadership identity,
and increase their interpersonal and teaming skills. More information about the Huntsman Scholar program is
available at: https://huntsman.usu.edu/scholars/
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Finance students are taught many details about smart and strategic investing. However, they rarely have a
chance to test and apply their knowledge in a real-world situation with high stakes while still being in a
classroom setting.
DA Davidson, a regional financial services firm with 89 offices in 24 states, believes that college students
should have the opportunity to have more of a hands-on experience with investing.
Since 1985, DA Davidson has provided 20 universities with $50,000 each of real money to invest for a year at
a time. Each month during the year, DA Davidson provides updates on each school’s performance. At the end
of the year, each school that generates a return of greater than 5% receives a check from DA Davidson for
half of the cash earnings over 5%.
Last semester, 15 students in the Advanced Investment Analysis (FIN 5000) class, taught by Paul Fjeldsted,
oversaw the investment of the $50,000 for the current year. Team members were assigned to manage
different aspects of the portfolio with a majority consensus for any changes. 
Nolan Gunnell, the local DA Davidson representative for the Huntsman School program, visited the students
managing the portfolio at the end of last semester and presented a check for $1,567, representing half of the
cash earnings over 5 percent.
Students who participated in the class felt that the program helped them gain a better understanding of the
ups and downs of the market, as well as many other facets of investment.
“I was taught a valuable lesson,” said Jameson Osmond, a senior appointed to be one of the two portfolio
managers. “Do your research, or you might as well flip a coin. This investment program taught me about the
value of good research and the importance of discipline in our criteria for investment, and I’m grateful I was
able to be involved.”
“We had a diverse set of personalities in the class. I was able to see a variety of approaches and attitudes that
different individuals have when investing real funds,” reflected Quinton Cannon, a senior majoring in Finance
and Economics. “You could tell which students were risk averse or risk seeking, as well as who preferred
passive index investing or active stock picking. It was a challenging, enjoyable, and insightful experience to
work as a team to set our allocation and pick securities to build our portfolio. In the process, I learned a lot
about myself and my own preferences, as I often found myself disagreeing, and frequently debating, with
classmates. I am grateful that DA Davidson has set up this program for undergraduate students. It’s incredibly
generous and helpful.”
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Back row (left to right): Taylor James, Scott Saunders, Dillon Guzzle, Austin Dorius      
Front row (left to right): Quinton Cannon, Annika Hancock, Jameson Osmond, Nolan Gunnell, Austin
Nutall, Daniel Netelbeek, Trenton Disque
Through a peer-reviewed accountability process, the Association to Advance Collegiate Schools of Business
(AACSB) announced that the Jon M. Huntsman School has extended its global accreditation in business and
accounting. AACSB acknowledged the Huntsman School in a recent release of 40 business schools that have
recently completed the accreditation process.
“AACSB congratulates each institution for their achievement,”
said Stephanie M. Bryant, executive vice president and chief
accreditation officer of AACSB International. “Every AACSB-
accredited school has demonstrated a focus on excellence in
all areas, including teaching, research, curricula
development, and student learning. The intense peer-review
process exemplifies their commitment to quality business
education.”
For over a century, AACSB accreditation has been synonymous with the highest standards in business
education, and has been earned by less than 5 percent of the world’s business schools. Achieving
accreditation is a process of rigorous internal focus, engagement with an AACSB assigned mentor, and peer-
reviewed evaluation. During this multi-year path, schools focus on developing and implementing a plan to
align with AACSB’s accreditation standards. These standards require excellence in areas relating to strategic
management and innovation; student, faculty, and staff as active participants; learning and teaching; and
academic and professional engagement.
To achieve accounting accreditation, an institution must first earn AACSB Business Accreditation. Then, in
addition to developing and implementing a mission-driven plan to satisfy the business accreditation quality
standards, accounting accreditation requires the satisfaction of an additional set of standards specific to the
discipline and profession of accounting. Once accreditation is achieved, each institution participates in a five-
year continuous improvement peer-review to maintain high quality and extend its accreditation.
“This recognition from AACSB acknowledges the continued efforts of our faculty, staff, and students,” said
Douglas Anderson, dean of the Huntsman School. “Accreditation is vital on our journey to become a premier
business program in the intermountain west.”
Steve Magnum, dean of the Haslam College of Business at the University of Tennessee and member of the
peer review team, commented to the USU Administration, “You have a real gem in the Huntsman School. As a
team, we were very impressed with the school and its leadership.”
Complete AACSB press release can be found here: http://www.aacsb.edu/newsroom/2018/1/champions-for-
global-excellence-in-business-education
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